IMMEDIATE SUPERVISOR: Clinician/ Licensed Clinical Social Worker

Position: Mental Health Counselor 12 VAC 35-105-410.A.1-3 
Responsible To: Day Treatment Supervisor/Clinician 

Position Purpose: Provide therapeutic day treatment services for SED or at-risk SED youth enrolled in day treatment services. Duties will include providing psychoeducational and therapeutic groups, behavior modification, supportive counseling, and crisis intervention services in a classroom/school setting. Includes coordination of services with other professionals and family. 

Status: Non-Exempt 

Qualifications: 
1. Prefer Qualified Professional credential which includes: Master degree in a human services or related field from an accredited college or university and a minimum of one year supervised clinical experience working with children and families; or Bachelor degree in a human services or related field from an accredited college or university with two years post-graduate experience working with children and adolescents. 

2. Required to have at least Bachelor’s Degree in the Human Services (Social Work, Psychology, Sociology, or Counseling) or Special Education and one (1) year of experience providing direct clinical services to children and adolescents with severe emotional disturbance (SED). 12 VAC 35-105-420 
3. Possesses a basic understanding of the developmental needs of children and exhibits an understanding of therapeutic group dynamics. 

4. Demonstrated ability to use sound discretion and independent judgment in developing and implementing decisions. 

5. Demonstrated knowledge of cultural issues that can affect treatment. 

6. Able to operate well in crisis situations 

7. Able to work well with others within a team structure and is flexible in the work setting. 

8. Effective written and verbal communication skills; proficiency in basic computer and word processing skills. 

9. Has a valid Virginia license and CURRENT DMV RECORD WITHIN THE PAST 60 DAYS MUST ACCOMPANY 
10. APPLICATION. 

11. Physical adeptness to perform all job duties, including use of physical restraints. 

12. Agrees with and adheres to the General Principles and Qualifications, in the Personnel Policies of ASCENDING DOVE Services. 

13. Position requires successful completion of criminal history by the BIU of DBHDS and central registry background investigations by DSS.
Job Responsibilities: 

TECHNICAL KNOWLEDGE 
14. Develop thorough understanding of systems and strength-based thinking; models behaviors that reflect that thinking, including the importance of family-centered practice. 

15. Demonstrate a basic knowledge of the developmental needs of children. 

16. Assist in the development and implementation of experiential and other learning activities that respond to clients’ individual differences in ability, interest, development, and learning styles. 

17. Plan for and invites family involvement at all levels as well as works to keep parents/ legal guardians informed about their child’s progress. 

18. Assure that a daily schedule is maintained by supervising and monitoring client activities. 

19. Appropriately administer medication as necessary. 

20. Demonstrate appropriate and organized planning skills related to client programming. 

21. Take opportunities to get involved in program development through membership on committees, workgroups, or short term special initiatives. 

22. Provide adequate coverage for the clients at all times, maintaining the appropriate staff to client supervision ratio. 

23. Develop and implements a plan for Professional Development, which includes skill enhancement for direct work with clients and their families in conjunction with team planning. 

CULTURAL AWARENESS 
24. Ensure the provision of culturally sensitive services by demonstrating knowledge of cultural issues that affect the populations being served. 

ANALYTICAL SKILLS 
25. Identify effective ways to work with specific individuals, families and groups. 

26. Actively problem-solve and seek help regarding systems issues that affect the client. 

27. Use information from the bio-psycho-social to provide services that are based on the client/family strengths, preferences and needs. 

DECISION-MAKING SKILLS 
28. Use sound judgment in developing and implementing decisions; always making decisions in collaboration with clients/families and other professionals. 

29. Make sound decisions in crisis situations. 

30. Show good judgment related to work performance and ethical standards. 

31. Provide age appropriate structure and respectful responses to clients/families under stress, resolving conflicts in a non-violent manner. 

INTERPERSONAL SKILLS 
32. Participate regularly in treatment meetings and other staffings, as needed. 

33. Contribute as a team member and model appropriately responsible, caring, and invested behavior for clients and other staff. 

34. Establish therapeutic connections with clients and their families using a systems and strength-based Perspective that is appropriately individualized. 

COMMUNICATION SKILLS 
35. Demonstrate effective written and verbal communication skills. 

36. Demonstrate active listening and communicating support to client/families 

37. Use communication that is age appropriate and culturally relevant. 

DOCUMENTATION SKILLS 
38. Provide accurate and clear documentation of services provided, interventions used, and client progress; ensure that the documentation adheres to licensing, accreditation, and agency standards. 

39. Submits documentation in a timely fashion.

